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Vision Statement
Dákwän Shadhäla yè Äshèyi Kwädän dá government yè,
Dän shäw ghùle du n-däsäduye shį,
Dän dèts’än shäw nàkutth’et du n-łäts’än nàkune ni,
Kwädąy dän k’è, dákeyi shų dákeyi ye dákwänje shų ghàts’ukhį nū.
We, the Champagne and Aishihik First Nations people and government,
shall promote a healthy, unified and self-reliant people,
while conserving and enhancing our environment and culture.

Cover photo: Takhini River, Yukon
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View from Takhini to the Ibex Valley.
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Roger Brown, CAFN

Message from the Chief
Dear Citizens:
D'annche.
Welcome to the 2013 General Assembly on the banks of the Takhini River in our Champagne and Aishihik
First Nations (CAFN) Traditional Territory.
This year we are "on the land" in keeping with a resolution passed by Citizens in 2008 directing CAFN to
alternate between community halls and outdoor locations when hosting our annual General Assemblies.
The CAFN Council anticipates productive meetings and will give a full report on our government's activities over the past year. We appreciate the opportunity to come together and visit with our CAFN family
and friends.
During this General Assembly, we invite you to hear updates from Council on this report, join in discussions, visit the information booths to learn more about CAFN and our partners, and take part in some fun
activities.
Thank you for taking an interest in the operations of the CAFN government. We welcome your input at this
Assembly and look forward to working together for the future of CAFN.
Kwänaschis.
In unity,
Chief James Allen - Jämena
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Executive Summary
The strategic priorities for CAFN Government are three pillars identified by CAFN
Council:
1.

Wellness – Care for people now to empower them.

2.

Economic Development – Create conditions for everyone to benefit in the Traditional Territory.

3.

Building on a Vibrant Traditional Culture – Help people embrace and live their culture.

In 2012-13, CAFN achieved progress toward these pillars as follows.

Wellness
•

The Health and Social department was reviewed and is being restructured as Community Wellness,
with a focus on holistic care.

•

The Community Wellness restructure includes development of a Wellness Strategy and Care Initiative
focusing on supporting persons with addictions. It is being undertaken with experts in the fields of
trauma, vicarious trauma, addictions and social work.

•

The old administration building in Haines Junction reopened as Näts’ekhį Kų (Healing House) to host
community wellness programs, including exercise classes, pre-natal and family support, Elders programs, sewing classes, game nights, and much more.

Economic Development
•

Through its Renewable Energy Committee, CAFN and five partners carried out a pre-feasibility study
for a biomass renewable energy project in Haines Junction.

•

A comprehensive Economic Development Plan was completed in 2012 based on input from CAFN
Citizens.

•

Trades training classes were held in Takhini River Subdivision and Haines Junction to assist CAFN tradespeople build math and science skills in order to achieve apprenticeships or journeyman certification.

Building on a Vibrant Traditional Culture
•

The Da Kų Cultural Centre was completed and opened during the summer of 2012. It is now a hub of
activity and information for CAFN and the Haines Junction area.

•

The new Language, Culture and Heritage Department was formed following the opening of Da Kų Cultural Centre. Da Kų houses a language classroom and computer lab, heritage workshop, and archive
and collection storage. Staff to deliver these programs also have offices at Da Kų.

•

The Tän gà Nätthē (Trailhead) project continued with planning and trail clearing.

The following report provides details on these priorities and other projects and activities carried out by
CAFN in 2012-13.

Photo at left: North of Neskataheen on the trail to Klukshu, August 2012.

Roger Brown, CAFN
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Members of the CAFN Council at the 2012 General Assembly with GA Chair Dave
Porter.

Chief and Council
The year opened with a bang in two areas:
•

heritage and culture and

•

housing.

Chief and Council were thrilled to see the community opening of the Cultural Centre on Aboriginal Day in June 2012, with Citizens from all our
communities participating. Staff did an amazing job organizing the opening, and after that
went to work preparing for the official opening in
2013. At the same time, a ground breaking ceremony took place to begin work on the CAFN/
Habitat for Humanity homes in Takhini. CAFN
has received national recognition for this unique
partnership, which has created a precedent for all
First Nations.
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In the fall, our citizens experienced a number of
tragic losses. Chief and Council brought in Bea
Shawanda to help with grief, grief trauma and vicarious grief.
Council also gave direction for the Health and
Social department to undergo a review and reorganization, to better respond to the needs of
Citizens.
Also in the fall, Chief and Council met to review
the CAFN strategic plan, and to further develop
the concept of the three pillars. That work carried
on until February 2013, and the pillars have been
adopted (see page 5).
In December 2012, Council recognized staff for
their hard work and years of service with a staff
appreciation event.
Community visits took place in April 2013. Chief
and Council visited the communities of Whitehorse, Takhini, Champagne, Haines Junction,

and Haines, Alaska. The input from citizens was
very helpful, and it was an honour to meet with
so many people in each location. Chief Allen and
some Councillors also met with CAFN members
in the Vancouver area this spring.
Finally, Chief and Council gave direction to review and reorganize the Housing, Property and
Municipal Services Department. Again, the goal
is to provide improved services to our Citizens –
people should start to see the impact of these
changes in September 2013.
Other meetings Chief and Council participated in
include:
•
•
•
•
•
•
•
•
•
•
•

Assembly of First Nations annual meeting,
Yukon First Nation Leadership,
Land Claims Agreement Coalition,
Mineral Exploration Roundup,
BC First Nations Summit,
Joint roles and responsibilities meetings with
the Champagne Aishihik Trust and Community Corporation,
Biomass meetings ,
Council of Yukon First Nations General Assembly,
Land Registry Meetings,
Yukon Premier and Minister Meetings, and
CAFN Elders Senate and Youth Council.

The Council meets once monthly for regular
business meetings, and also meets periodically
for working meetings as the Committee of the
Whole.

Council Portfolios
Reviewed annually

Chief James Allen
Secretariat
Finance

Deputy Chief Harold Johnson
Heritage, Lands & Resources
Housing

Elder Councillor Albert Hume
Municipal
Elders Senate		

Councillor Mary Jane Jim
Education
Finance
Heritage, Lands & Resources

Councillor Dayle MacDonald
Health & Social
Education

Councillor Leslie Walker
Health and Social
Housing

Youth Councillor Bradley Joe
Secretariat
Youth

Dänchi - Chiefs
All CAFN Chiefs are to be addressed by the title
Chief or Dänchi in perpetuity out of respect for
their service to CAFN (General Assembly Resolution 2008 -14).
Habitat for Humanity volunteers - Chief Allen, National
Chief Shawn A-in-chut Atleo and Dave Tuccaro - at the
"First House" build week in Takhini, September 2012.
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Sheila Joe, CAFN

Elders Paddy Jim and Frank Billy near Kusawa - fall 2012.

Elders (Äshäw) Senate
Most recently, the Elders Senate (all CAFN Elders
age 60 and older) gathered together in Haines
Junction for the Adįlät (Spring) sitting in March
2013.
The Senate also met for regular summer, fall, and
winter 2012 meetings. They continue to hold quarterly meetings to learn more about current activities and provide direction to CAFN government.
The Elders Senate Executive meets more frequently
to develop agendas and work on priorities identified by the Senate.

The Elders Senate Executive
Chair, Chief Paul Birckel
Phyllis Smith
Charles Hume
Vera Williams
Chief Raymond Jackson
Elder Councillor Albert Hume is an ex-officio member of the Elders Senate Executive.

The Elders Senate is taking a more pro-active role
in communicating with the CAFN government and
Citizens on issues of concern, such as declining
moose populations.
The Elders Senate and Executive operate according
to their Rules of Procedure. Support for the meetings and other activities of the Senate are provided
by the CAFN Governance Coordinator.
For more information on the Äshäw (Elders) Senate,
please visit www.cafn.ca/elders.html or contact
the CAFN Governance Coordinator at (867) 6344249.
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The Elders Senate Executive listens to an update from Chief
Allen at the spring 2013 Elders Senate meeting in Haines
Junction.

Youth Kyra Chambers performs with the Dakwakada Dancers during the Tlingit Celebration in Juneau, June 2012.

Nätthè Youth Council
Nätthè - Moving forward

The Youth Council Executive

The CAFN Youth Council (all youth ages 16-23) met
regularly in 2012-13. They held a Youth Conference
in Whitehorse in spring 2012 followed by a Youth
General Assembly in Haines Junction on November
24, 2012.
The Youth Council and Executive have scheduled
regular meetings in 2013-14, including a Youth
General Assembly scheduled for November 2, 2013
in Haines Junction.
The Youth Council is planning to hold joint events
and meetings with the Elders Senate and CAFN
Council over the next few months.
Please note that any Citizen who wishes to make
a presentation to the Youth Council must provide
written notice to the chair. The notice must include
the Citizen’s name and topic of discussion. These
can be forwarded through the Governance Coordinator.

Elected in 2012 for a two-year term

Chair Jessica Mazur
Co-Chair Caleb Smith
Chase Smith-Tutin
Andy Pauls
Shania Jackson
Anthony Primozic
Britney Brown
CAFN Youth Councillor Bradley Joe is an ex-officio
member of the Youth Council Executive.
Youth Council Chair Jessica Mazur performs with the Dakwakada
Dancers at Da Kų Cultural Centre - June 2013.
Rick Massey, AANDC

For more information on the Youth Council, please
visit www.cafn.ca/youth.html or contact the CAFN
Governance Coordinator at (867) 634-4249.
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General Assembly
The CAFN General Assembly:

Sequence of Events

•
•
•

CAFN Delegate Selection Process

A minimum of 40 Citizens age 16 and older;
CAFN Council; and
Delegates.

•

March 2010 – Delegates at mid-year meeting
identify priorities for Terms of Reference and
delegate selection.

2012 General Assembly
The 2012 CAFN General Assembly (GA) took place
in Haines Junction last July . Eight resolutions were
passed by the 2012 GA. The CAFN General Assembly continues to work to table resolutions that are
strategic, well-researched and well-informed. The
General Assembly appoints a resolutions committee at each GA to assist with this process.

•

November 2010 - Draft Terms of Reference
compiled.

•

April 2011 - Draft Terms of Reference reviewed
at mid-year delegate meeting.

•

May 2012 - Letter to delegates states that CAFN
is implementing a new delegate selection process as identified by the delegates at the March
2010 meeting.

General Assembly Delegates
CAFN General Assembly Delegates hold annual
meetings in each community to gather input to
bring forward at the GA. Delegates are also consulted periodically throughout the year.

•

May 2012 – Advertisement of community delegate selection meetings and call for delegate
applications.

•

May 2012 – Selection meetings occur, concerns
identified around process and fairness.

Community Delegate Selection
In 2012, a community selection process for GA delegates was implemented for the first time. Meetings were held in each community, and in each
area community members voted to select an Elder,
Youth and three regular delegates to represent
them at the GA.

•

June 2012 – Briefing Note to Chief and Council
Committee of the Whole (CCW) informing of issues and concerns around new delegate selection process. CCW discusses and decides that
delegates chosen in 2012 should only serve for
one (1) year. This decision was not formalized at
a regular Council meeting.

To improve the new community selection process,
a GA Delegate Subcommittee was appointed at the
June 2012 delegate training meeting. This group is
tasked with amending and finalizing the Delegate
Terms of Reference and with identifying a fair delegate selection process to use in the years to come.
The GA Delegate Subcommittee has begun work
on the draft Terms of Reference (TOR) and the selection process, and will discuss further with the
full delegate group this July.

•

June 19, 2012 – GA delegates mid- year training held and Delegate Subcommittee formed
to develop a fair delegate selection process.

•

July 2012 GA – Chief Allen and GA Chair discuss one-year term for Delegates and propose
keeping 2012 delegates for a four-year term
(2012 GA minutes).

•

April 2013 – Chief Allen confirms during Chief
and Council community visits that delegates selected in 2012 will remain for a four-year term.

The Delegate Subcommittee will work with all delegates to identify a process for finalizing and approving the Terms of Reference and selection process.

•

April 2013 – Research of meeting records confirms there was no formal decision to shorten
the GA Delegate term to one year. Therefore,
we must keep the four-year term.

This spring, Chief Allen clarified that all delegates
selected in 2012 will serve a full four (4) year term.

•

May 2013 - GA Delegate Subcommittee holds
first meeting.

As per the CAFN Constitution as amended in 2012.

For more information on the General Assembly or
delegates, please contact the Governance Coordinator or visit www.cafn.ca/general.html .
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Delegates participate during the 2012 General Assembly at Da Kų Cultural Centre in Haines Junction.

2013 GA Delegates
These delegates are in place through 2015. There may be minor changes from year to year if some delegates become
unavailable.

        

Takhini/Kusawa

Haines Junction/Kloo Lake

Elder: Betty Smith-Titus
Darlene Jim
Georgina Griffith
Sally Jim
Youth: Paddy Jim
Alternate: Chris Smith

Elder: Carol Buzzel
Vera Williams
Agnes MacDonald
Ray Jackson
Youth: Ashley John
Alternate: Cheryl Patterson

Aishihik/Canyon

Champagne/Hutchi

Elder : Margaret Workman
Marie Martin
Lorraine Allen
Sheila Kushniruk
Youth: Chase Smith-Tutin
Alternate: Larry Joe

Elder: Kathy Van Bibber
Denise Beattie
Kathyleen Darbyshire
Elaine Chambers
Youth: Michelle Dawson-Beattie
Alternate: Vacant

Klukshu/Shawshe/Haines

Whitehorse

Elder: Paul Birckel
Jessie Grant
Phyllis Smith
Chuck Hume
Youth: Jessica Mazur
Alternate: Fran Peterson

Elder: Mary Francis Isaac
Anna Fraser
Wilmonica VanBibber
Debbie Workman
Youth: Breanna Smith
Alternate: Colleen Joe
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Government Reorganization
During the past year, a reorganization of the CAFN government
took place in the following areas.

Two New Departments
Human Resources
Human Resources (HR) was previously handled within Secretariat;
CAFN needed a specific department to handle the growing
number of services provided by
CAFN (and CAFN staff ), the opening of the Cultural Center (and
related new positions), and new
HR requirements related to workers compensation and workplace
health and safety.
Language, Heritage and Culture
Language, Heritage and Culture
was established in response to
past GA resolutions, which determined a need to place a greater
emphasis on language, as well
as growing demands on heritage resources, associated in part
with the opening of the cultural
centre. The creation of this department also affected two other
departments: Language moved
out of the Department of Education, while Heritage and Culture
moved out of the Department of
Heritage, Lands and Resources.

Restructure
Four departments have been
or are now being re-structured:
Health and Social; Secretariat/Executive Council Office (ECO); and
Housing, Properties and Municipal Services.
Health and Social
Health and Social underwent
four separate reviews in the past

15
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decade leading to a number of
recommendations for restructuring. Over the past year, the department has begun the process
of restructuring, starting with a
stronger focus on Wellness, which
is reflected in its new name: Community Wellness.
Secretariat/Executive
Council Office
Chief and Council wanted to redevelop both the Secretariat
Department and the Executive
Council Office, to reflect changes
in governance requirements and
organizational priorities. Planning
for this re-organization started in
July 2012, and most of that process is now complete.
Housing and Public Works
Housing and Public Works (formerly Housing, Properties and
Municipal Services) is currently
undergoing a review and re-organization process, with the goal
of developing better structures
to deal with housing and home
ownership, as well as property
management and maintenance
services.

Rationale
Change is challenging for any organization and many staff members have worked very hard to
support the various changes undertaken in the past year. The ultimate goals are to provide better
supports and services to CAFN
citizens and to improve the effectiveness and efficiency of governance overall.

Administration
& Finance

Human
Resources

Finance

Recruitment

Administration

Staff
Development

Informatics, IT
Support & Data
Management

Reception

New Organizational Structure

Chief & Council
Senior Advisor

Executive Director
Administrative Assistant

Administrator

Executive Council Office

Communications

Education
Early Childhood
Education
Elementary &
Secondary
Education

Post-secondary
Education &
Training

Community
Wellness
Wellness
Promotions

Wellness
Supports

Health

Home Care
Supports &
Elder Care

Promotion
Wellness
Activities
Wellness
Education
Youth Center
& Activities

Family &
Child Liaison
Emergency
Funds
Income
Assistance

Language,
Culture &
Heritage
Language
Revitalization

Cultural Center

Policy

Negotiations &
Implementation

Lands &
Resources

Registries &
Justice

Property Services &
Management
Municipal /
Public
Works

Land Use
Planning

Housing

Property
Management

Resource
Management

Rental &
Social
Housing

Administration
Buildings

Roads

Maintenance
Buildings

Water

Cultural
Proramming

Energy,
Minerals,
Forestry

Heritage
Preservation

Fish &
Wildlife

Parks

Seniors &
Transitional
Housing
Home
Ownership

Special
Buildings:
Cultural
Center, etc.

Capital Plan

Lot
Services
Other
Services

Addictions &
Mental Health
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Rick Massey, AANDC

Elder May Long feeds her great-grandson.

Dän Ts’än Nadijí
People Helping People
Community Wellness
Staff members in Health and Social have all been
very busy with work in the areas of Wellness Promotions, Home and Community Support Services, Pre-Natal Programming, Wellness Activities,
Emergency Funding, and Income Assistance.

Review and Reorganization
A review of drug and alcohol services began in
the spring of 2012. The report that came out of
that process was the impetus for a broader review of the Health and Social Department. Draft
recommendations were developed by February
2012, and will be implemented in 2013.
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Home and Community
Support Services
Home and Community Support Services has
been a particularly busy area, with a growing
number of needs identified, particularly for Elders. Staff members have been working with the
Yukon Government to ensure that citizens have
comprehensive support. One staff member provides additional support, monitoring residences
to ensure the safety of residents. In addition, the
staff has been obtaining training and information with respect to adult protection and various
forms of elder abuse.

Wellness Promotions and Activities
Things have also been very busy in the areas of
Wellness Promotions and Wellness Activities.
There have been a number of educational and
informational sessions, including sessions on diabetes, nutrition, and traditional medicines. In addition, staff members have redeveloped the old
Da Kų building into a wellness center, with new
areas set up for children and Elders, and a new
fitness equipment room. The fitness equipment
will be installed by July 2013. The facility has
been renamed and is now known as Näts’ekhį Kų
(Healing House).

Employment Opportunities
Program (EOP)
Finally, the Employment Opportunities Program
is under review. The program originally developed to help citizens move off Income Assistance
long enough to qualify for EI.

Young learners receive instruction on preparing gophers
(Arctic ground squirrel).

Given recent changes to EI, that goal is no longer feasible. As a result, the program needs to be
redesigned. Representatives from the Property
Services and Management, Education, Community Wellness and Human Resources departments
will work together to develop a new program in
July and August 2013.

CAFN youth participate in a bike workshop during the 2012 General Assembly.
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Secretariat/Executive
Council Office (ECO)
Restructure
The Executive Council Office, which provides direct support to Chief and Council, grew during
the past year. Functions and positions formerly
housed in the Secretariat Department transfered
to the Executive Council Office effective February
2013.

Policy, Legislation, Governance
The Northern Strategy Trust Policy Project’s objectives and goals were met during the past year
and the final report is nearing completion. Work
on the Project identified policy, legislation and
governance needs within the CAFN government
which are now being addressed.

Economic Development
A comprehensive Economic Development Plan
was completed with input from 140 CAFN Citizens in 2012. The plan proposes a way forward
for CAFN toward self-reliance by proactively responding to economic development opportunities.
The economic development branch is an active participant on the CAFN Renewable Energy
Committee. A wood biomass plant pre-feasibility
study was completed. The Haines Junction biomass project could produce 0.5 megawatts of
electricity, provide heat to CAFN or other local
buildings through a district heating system, while
providing local jobs and reducing greenhouse
gas emissions. Conceptual planning work was
completed on a wood products manufacturing
plant in Takhini River Subdivision. The proposed
plant could provide employment and training for
CAFN Citizens.
The economic development branch spearheaded a trades training program working with CAFN
Housing and Education. The 12 students enrolled
in the training attended classes in Takhini River

19
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Subdivision and Haines Junction. The goal of the
training is to help students achieve trades apprenticeships or Red Seal journeyman certification. We are especially proud that a CAFN member scored the highest mark in the Yukon on the
apprenticeship test.
The Business Development Program was reviewed. The program helps entrepreneurs address the main challenges and provides business supports. The fund has now increased from
$40,000 to $80,000 with contribution from CanNor.

Registry and Citizen Support
Legal work is ongoing on a draft a Citizenship Act
to resolve outstanding enrolment issues and to
provide clear guidelines on Citizenship. All transfers into CAFN are currently on hold until the Act
is in place.
Enrolment Cards are now available to all CAFN
beneficiaries through the records clerk. Photographs for cards can be taken at the 2012 General
Assembly.

Communications
CAFN communicates with members and partners through a wide variety of tools, including
our quarterly Dàkwänia newsletter, news releases, media stories, advertisements, online at
ww.cafn.ca and on our new Champagne and
Aishihik First Nations Facebook page.

Information Technology (IT)
CAFN Information Technology needs continue to
grow as our organization grows. CAFN’s IT network connects Whitehorse, Takhini River Subdivision and several buildings in Haines Junction.
Plans are underway to create a second IT/web position in the new fiscal year to assist with CAFN’s
growing IT and web communication needs.

Twenty seven applicants were registered as CAFN
status under Bill C-3.
Implementation Working Group (IWG)

Community members during the January 2013 biomass
open house in Haines Junction.

Negotiations/Implementation
Program and Service Transfer Agreements
(PSTA)
Human Resource Service Development Canada
(HRSDC) internal policies and a Treasury Board
Directive do not enable them to agree to negotiate an Intergovernmental Labour Market Agreement similar to those between HRSDC and some
provinces.
Canada believes that the funding it flows to the
Yukon Government for Alcohol and Drug Services is enough to address the program and service
needs of all the governments in Yukon. Yukon
says that if Yukon First Nations want to move into
their program areas, they should get the resources they need from Canada.
Bil C-3 legislation ensures that grandchildren of
women who lost status as a result of marrying
non-Indian men are eligible to apply for Indian
status.

A review of Chapter 22 of the Umbrella Final
Agreement continued. Several charts were created and will be used as a data source to assist in
determining whether the objectives have been
met.
The Communications Working Group continued
implementing a Communications Strategy. The
public is encouraged to visit the website
www.mappingtheway.ca which showcases the
history and successes of Yukon First Nations SelfGovernment .
Work continued developing a Heritage Resources Manual.
Negotiations commenced for the Alsek Renewable Resource Council and the Kluane National
Park Management Board funding.
Resource Revenue Sharing – CAFN and seven Yukon First Nations ratified a deal with Yukon Government to increase the share of Crown Royalty
that First Nations receive from 10% to 25%. Three
First Nations did not ratify so the deal is not in
force.
CAFN engaged with other modern treaty aboriginal groups through the Land Claims Agreements
Coalition (LCAC) to lobby Canada to adopt an
implementation policy that will reflect the obligations of the 25 Agreements across the country.

Haines Junction.
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Dän Kwäts’adän Yu
They Are Learning
Education
Over the past year we have undertaken many initiatives aimed at improving communication and client service, as well as the overall education experience for our citizens.
In August 2012, CAFN Education hosted the annual
new teacher orientation for Yukon Department of
Education staff at Kwaday Dan Kenji. This is an annual event to orient new teachers to teaching in the
Yukon, which includes familiarizing and immersing
them them in Yukon First Nations Culture for one
day.
In January 2013, our department participated in a
two day strategic planning/team building session.
It was a good time to reflect on what we have accomplished and to reaffirm why we work in education. It was critical to bring the education staff
together as many of the staff were new and unfamiliar with each other’s work. Team building exercises and two days discussing education helped
unite our team and direct us towards our common
goal of improving student outcomes.

Language
In 2013, CAFN language programs moved into the
new Language, Culture and Heritage Department,
housed at Da Kų Cultural Centre.
Education Support
With funding from the Yukon Department of Education and from CAFN, the Education Department
continues to provide support to our CAFN students
through Education Support Workers (ESW’s) in Yukon schools.
This year our Education Support Workers worked
tirelessly to improve student attendance, increase
parent involvement, and help students by organizing activities like dry meat making, lunch hour
beading, jam making, pizza bowling nights and
equine therapy. In addition, ESW's coordinated the
first CAFN summer camps in 2012. These camps
aim to get students on the land while offering ongoing education over the summer months. The
first summer camps held in 2012 were a huge success and were well-attended by elementary school
students. The camps are scheduled to continue in
2013.

Shawkwunlee Daycare

Post-Secondary Education

In March 2013, we completed the feasibility study,
program design, and concept option for the proposed new building. There are four stages to developing a new daycare:
1. Feasibility study
2. Programming design
3. Concept and design options & approval to build
4. Construction

In 2012-13 CAFN sponsored:

CAFN is also investigating alternative options for
early childhood learning, while continuing to look
for funding to build and operate a new daycare.
Over the past year we have worked on developing
curriculum for the daycare. The focus of this curriculum is ensuring a seamless transition from the
Language Nest at the daycare into the Bi-Cultural
Program at St. Elias Community School.

21
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We will also develop curriculum to help prepare
children for their entrance into school, which addresses our goal of making transitions easier for
students.
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•

51 full-time students for Post-Secondary
schooling,

•

12 part-time students for Post-Secondary
programs, and

•

11 CAFN students graduated from post-secondary programs.

There is an increasing number of CAFN members
who want to continue school. In 2012-13, the postsecondary budget was higher than anticipated due
to this increased demand and other factors. The
CAFN Post-Secondary program assists students in
accessing other funding sources and provides topup funding through CAFN. We encourage students
to access other programs first, which will increase
the net funding available to CAFN students.

Sheila Joe, CAFN

Elder Paddy Jim shares his knowledge with participants
at Kusawa during the fall 2012 language camp.

Employment and Training
The Employment and Training program assists unemployed CAFN citizens to take training leading to
employment, with developing resumes and training plans, and in seeking employment.
Since April 1, 2012 CAFN has sponsored 125 Citizens for short and long-term courses including:
•
•
•
•

•
•
•
•
•
•
•
•
•
•

        

Traffic Control
Driver Training – Class 1 & 3 with Airbrakes
Standard First Aid, Wilderness First Aid & Emergency Medical Responder
Safety courses: Confined Space Entry, Rigging
& Hoisting, Fall Arrest, Food Safe, H2S, Chainsaw
Safety, WHMIS.
Heritage & Natural Interpretation Essential Skills
Training (6 participants)
Veterinarian Office/Animal Care
Esthetics & Nail Care
Home Maintenance & Repair
Heavy Equipment Mechanics
Community Addictions Training
Advanced Counselor Training and Pharmacology
Eco-Tourism Business Development
Math Upgrade to Apprenticeship program (4 from
TRS and 4 from HJ)
Journeyman Carpenter Upgrade program (3 participants)

				

Each spring St. Elias School offers a safe driving
course. CAFN sponsored seven CAFN youth to take
this training in May 2012.
Six summer students were hired at CAFN in 2012
for six to eight weeks of learning on the job.
In 2013-14 we will continue to offer our apprenticeship program for a second year. The intent of this
program is to provide upgrading in math and science to people who have worked in trades for several years but have not yet achieved certification.

EDUCATION MANDATE
To create and support a culture
of lifelong learning by maximizing
the potential of families,
communities and partners.
This statement reflects CAFN’s philosophy of commitment to education by proactively supporting
our citizens through sponsorship, advocacy and
programming. CAFN also recognizes the value &
importance of community involvement and partnerships in ensuring student success.
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Nän Kay Ghàwinjì K’è
Our Way Of Life On This Land
Heritage, Lands and Resources
Review and Restructure
The operational capacity and organizational structure of the Heritage, Lands and Resources Department was reviewed to ensure there are sufficient resources to implement the obligations arising from
the Final Agreements, Strategic Plan and General
Assembly Resolutions. The review recommended
creation of a new department of Language, Culture
and Heritage. It also recommended additional capacity to take on new activities in minerals, energy
projects and land use planning.

Heritage

YG photo

Da Kų Cultural Centre
The Da Kų Cultural Centre is complete, exhibits are
in place, and outdoor activities are underway. Da
Kų has become a busy hub of community cultural
activities. Drumming, dance, and regalia making
workshops were held over the winter and spring.
Heritage and Language staff worked around the
clock to develop new programs and open the doors
for the Grand Opening celebrations on June 1, 2013.
Member and visitor programming will continue to
be offered this summer.
Oral History
and Traditional Knowledge Research
The Heritage Department continued oral history
interviews and research to support exhibit and
programming design over the course of the winter. With the move of operations to Da Kų, we are
in a better position to consolidate and organize our
Heritage Resource files, including oral history materials, so that appropriate materials can be made
more accessible to membership.
Looking ahead: As Language, Culture and Heritage
moves into its own department in 2013-2014, we
look forward to exciting new opportunities for integrated programs at Da Kų, in our communities, and
on the land.
The assembly hall in Da Kų Cultural Centre,
June 1, 2013.
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Fish and Wildlife
Alsek Salmon
The run size projections for
Chinook and Sockeye salmon
are not good and we may have
to limit or even close our fishery this season. Please be conservative and watch for any
Fisheries Public Notices.
Moose
Our moose populations are
very important and many
CAFN Citizens rely on moose
meat to feed their families.
Currently the Aishihik area
moose numbers are fairly stable, but the moose numbers
to the south along the Haines
Highway are extremely low.
It is very important that we
be conservative when hunting and do not harvest cow
moose.
Over the past few years we
have seen an increase of cow
moose harvest by CAFN citizens. If this trend continues
we may have to limit all CAFN
moose harvesting to ensure
that our moose populations
can stabilize. Please remember that you have the right to
harvest unless CAFN passes
a regulation to limit that harvest, but you also have the responsibility to hunt ethically
and conservatively.

Salmon

Counts

Klukshu

Sockeye

2012 weir count
Early run
Late run
2013 forecast

17,694
6,181
11,513
6,900

Chinook

2012 weir count
2013 forecast

693
1,190

Coho

2012 weir count
2013 forecast

1,272
3,600

Escapement
Goal Range

Klukshu
10-Year Average

7,500 - 15,000

15,001

7,500 - 15,000 Very poor run expected
1,100 - 2,300
1,488
1,100 - 2,300 Very poor run expected
Not determined

2,495
Above average run
expected

Lands and Resources
Regional and Settlement Land Use Planning
We continue to work with the Yukon Land Use Planning Council, the Yukon Government, and neighboring First Nations to start the Kluane Regional Land Use Plan. We are also continuing Settlement Land Planning
in the Traditional Territory. We have staffed the Land Planning Officer
position in Haines Junction with the priority of completing the Haines
Junction Community Plan.
Mining and Exploration
CAFN continues to work with companies actively exploring for mineral
potential in the traditional territory. The number of quartz claims rose
rapidly in 2011-2012 and peaked in April 2012 with over 10,300 claims.
As of May 2013, the number has dropped to 7,115 active or pending
claims. The Mineral Industry Code is almost complete. Feedback from
citizens, other First Nations, Industry and the Yukon Government has
been compiled and redrafting is underway.

Number of Active and Pending Quartz Claims
12,000
10,000
8,000
6,000
4,000
2,000
2 000
0
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Rick Massey, AANDC

Several CAFN citizens were employed to carry out
the clearing work. A successful hike was hosted last
August and several people hiked all or part of the
150 kilometre trail. This hike will be repeated this
August.

Identifying traditional places on the CAFN traditional
territory floor map located in Da Kų Cultural Centre.

Overlap Agreements
CAFN has signed an interim overlap agreement
with Kwanlin Dün, Carcross Tagish and Ta’an
Kwäch’än Council. It delineates boundaries and
confirms responsibility for regional land use planning, traplines, forest management and a fresh water fisheries assessment. CAFN will have to amend
our Final Agreement in order to finalize the overlap
agreement.
Trails
We continued clearing and restoring the old traditional foot trail between Neskataheen and Hutchi.

Forest Fuel Reduction
CAFN continues to work with Yukon Community
Services and the Forest Management Branch on
Fire Smart and Fuel Abatement projects. Key areas
of fuel reduction during the 2012/13 winter included locations in Haines Junction. We will continue
to work with other government agencies to reduce
forest fire risk through fuel removals in and around
CAFN communities.

Environment
Environmental Assessment and Monitoring
We continue with ongoing monitoring of projects
in the traditional territory, most recently including
the downstream effects of the Aishihik hydro facility. Since last report, there have been an additional
22 projects assessed under YESAA (the Yukon Environmental Socioeconomic Assessment Act) within
the traditional territory, bringing the total number
up to 285 since YESAA came into effect. Our focus
this year has been on rural residential and agricultural development. In the coming year, we will develop a framework to manage cumulative effects
and a process to track projects.

Type and Number of YESAA Assessments for Projects
in the Traditional Territory in 2012-13
Forestry
4

Commercial Land
1
Soil Quarry
1
Water
1

Wild
Wilderness
Tourism
5

Agriculture
1
Powerline ROW
2

Fuel Storage
2
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Rural Residential
3

Dana K’àtsátà Yu
Where They Look After Money
Finance

Planning For The Future
The Finance Department continues to support the
strategic plan by collecting and analyzing historical
statistics to forecast future needs of the demands
on programs and services within CAFN. Finance
staff continues to support the CAFN negotiation
team by providing relevant financial information
and other data as needed.

Audit
Each year CAFN embarks in an audit with an accounting firm to ensure we meet the General Accepted Accounting Principles required by CAFN’s
Finance Policy. This large task is signed off in record time by our department and submitted to
the Government of Canada months before the
deadline.

Building Capacity

Accountability
The Finance departmental review on management and performance is ongoing and expected
to be complete in the 2013-14 fiscal year. The
first step was to conduct a detailed review of the
financial policy and address concerns raised by
the Finance Policy working group (directors of
Housing, Health, ECO, and Finance). The financial consultant hired is tasked with addressing
the audit financial processes and practices, identifying methods for increased efficiency and accountability and developing a guide documenting CAFN’s financial process and operations.

CAFN continues to provide Finance staff accounting and other cross training to ensure financial
functions are covered at all times. Finance student trainees are hired annually for mentorship
in accounting and financial practices. In 2013-14,
two long term staff leave Finance. Lena SmithTutin will be retiring from CAFN after 41 years of
dedication to CAFN. We will miss Lena’s guidance
and direction. Miranda Williams will be leaving
Accounts Payable to pursue education in Business Administration. We wish Miranda good
luck and hope to see her back in our department
when she completes her studies.

CAFN continues the process of collections of outstanding accounts receivable and rental arrears.
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Human Resources
New Department
In October of 2012, CAFN began to form a comprehensive Human Resources (HR) Department.
That concept came to life as the HR department
staffed four positions. We have an administrative
assistant, staff development officer, human resources officer and a department director.
One of CAFN's greatest assets remains its people.
The land, peoples' relationship to the land, the
traditional language and the old songs, teachings and ceremonies are all vital, but without the
people – young and old – the concept of governance is limited.
Our task then is to look after the Human Resources within the CAFN government - the staff themselves - the people.
It’s worth noting what the Human Resources department does not do. It is a common misconception that HR hires people, that HR has jobs. Such
is not the case. We assist or facilitate a process
that enables any CAFN department to fill a staffing need. But the direction to do so comes from
the department as does any decision regarding
who is chosen for a position. Any hires or any
terminations are the decisions of the Directors or
Managers within the departments themselves.

Champagne River looking downstream (north).
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Our task is to ensure a fair, open and
transparent process is followed that gives
all candidates an equal opportunity,
always keeping in mind that the ultimate
goal is to have as many qualified CAFN
citizens working for their government as
possible. This is a goal we are fully aware
of and fully support.

New Human Resources Policy
In the last year a new Champagne and Aishihik
First Nation Human Resources Policy was developed and approved by Chief and Council. The
new policy was and continues to be a major undertaking.
Today CAFN has a very thorough HR Policy that
we have begun to implement over the last 8-10
months. Like many things, it looks very good on
paper, but once we begin to implement or put
into practice the various forms and policies, we
start to see where improvements can be made.
This is a common final stage to policy development that is, in some instances, ongoing. If we
can see that something is working and makes
good sense, we keep it as it is. If we can see that
something is not working and does not make
sense, we review and revise it.
In an effort to introduce the Human Resource
Policy to CAFN staff and Council, HR held four
separate workshops in October 2012 for training
and discussion.

Staff participate in a Human Relations communication workshop in Haines Junction.

Job Description Development
The foundational piece for any job is the job description. Over the past eight months, as departments restructure themselves, HR has been very
busy developing new job descriptions, as well as
reviewing and revising old and outdated ones.
The goal is to have updated job descriptions for
all CAFN staff as well as to have them properly
classified.

Staff Performance Appraisals
Performance Appraisals are a critical part of any
government. Based on the requirements stated
in job descriptions, it is important for the staff
and the organization to know and recognize the
areas of strength possible improvement. HR is
in the process of developing a new Appraisal /
Evaluation tool that will help us identify both individual and corporate strengths and areas for
improvement.

Staff Development
Staff Development is related but slightly different. Here we are trying to understand what career goals a current staff person might have.

        

				

For example, someone might currently be an Administrative Assistant, but what they really would
like to be doing is something quite different, such
as working within Lands or with traditional language. What training will that person need to accomplish this?
Can we find ten or so people who need similar
training? Perhaps a course in Excel or Management skills? These are things our Staff Development officer will be working toward. We want to
know not only how staff are doing in their current
positions, but also what training people need to
move toward a career goal they would really like
to pursue.

Recruitment
While being clear that HR does not hire people,
we know it is difficult for some when they are not
a successful candidate. We cannot change the
basic math: if 10 people apply and there is only
one position, nine people will be disappointed.
What we can do is help people to better understand the recruitment process – within CAFN or
outside CAFN - and we can and want to help you
better prepare for a competition. Job postings are
available online at www.cafn.ca/job.html .
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Ku K’a Ákwänäta Yu
Where They Look After Houses
Housing, Properties
and Municipal Services
Homeownership
The On Settlement Housing and Homeownership
Policies are in draft form following initial review.
Recent agreements with Habitat for Humanity and
the First Nation Market Housing Fund (FNMHF)
help to create new homeownership opportunities
for Citizens.
The CAFN Lands Department has been helping
develop a Yukon First Nations Land Registry that
will be acceptable to banks in order to create marketability. CAFN and six Yukon First Nations also
signed a Memorandum of Understanding to collaborate on developing a land titles law and electronic land registry system.

Habitat for Humanity
Chief and Council signed a partnership agreement
with Habitat for Humanity Yukon in 2012, which
provides a homeownership option for low income
citizens on our settlement land.
Habitat Yukon is a non-profit society, and the mortgages are provided with no down payment, at nointerest, with an affordable maximum mortgage
payment of 30% of gross income. Home prices are
kept low by donations and volunteers.

First Nation Market Housing (FNMH) Agreement
Access to the FNMH fund provides opportunities
for CAFN people to build, buy and renovate homes
on settlement lands, while meeting the lending
criteria from the banks. Citizens and CAFN corporate entities will be eligible for mortgages up to
$250,000 and renovation loans from $10,000 to
$100,000.

Work is underway at the Kų Kàtthe Ä’ą (First House)
triplex at Takhini River Subdivision. We encourage
our Citizens to volunteer with the build– it is a great
opportunity to learn the latest techniques for high
energy efficiency building construction. Let’s build
homes while building community.

Policies for renovations, construction of new
homes, purchase of existing homes and the development of rental units on CAFN settlement lands
were approved by Chief and Council.

We are currently developing a Social Housing Policy and a Transitional Housing Policy. Three transitional housing units are in progress and scheduled
to be ready for use during this summer.

BMO and Peace Hills Trust are the two banks currently approved to participate in this program. This
program will not jeopardize the communal ownership of our settlement lands. CAFN Chief and
Council will guarantee the mortgages and loans.

Emergency Home Repair Program

Capacity development funding is an important
component of the FNMH program and includes:
policy review, residential lot surveys, staff and citizen training in home maintenance, financial literacy and understanding the responsibilities of home
ownership.
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One of several cabin remains at Hutchi.
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Social Housing

CAFN is developing an emergency home repair
program to provide loans to our citizens in Yukon.
Funding of $30,000 has been approved by the
CAFN Council.

Partnerships
CAFN initiated a Yukon First Nations Housing Committee (YFNHC). Through this Committee, First Nations’ housing departments are sharing

information, identifying common challenges
and realizing opportunities. A YFNHC meeting is
planned to discuss a shared rental housing complex in Whitehorse.

Housing Strategy
Citizen input to develop a long-term CAFN Housing Strategy is a high priority. We need to identify
what type of homes we should be building and
where. Rental options to consider include apartments, townhouses, multi-family units and single
houses. Homeownership options could include
condos, duplexes, triplexes or single units.

Gas Tax Funds
Approval of CAFN Integrated Community Sustainability Plan (ICSP) allows CAFN to access the Gas
Tax Funds. Chief and Council reviewed the ICSP
and approved some new additional projects:
• Increasing energy efficiency of our buildings
and homes;
• Installation of grey-water recycling systems;
• Recycling programs to help to reduce the
amount of solid waste; and
• Consultant hired to prepare the proposals and
reports for Gas Tax Funding.
The ICSP can be viewed at www.cafn.ca/community.html. This document will be reviewed and revised to meet our future needs.
In July 2013 we will initiate a CAFN Sustainability
Committee and develop a plan for community consultation.
Furnace Replacement Program
Chief and Council support a furnace replacement
program to increase occupant health, safety, and
energy efficiency in CAFN family homes. At present, Gas Tax Fund administrators do not support
extending this program to CAFN homeowners offsettlement, so it is currently only available for CAFN
homes on settlement land.

Takhini Water Arsenic Treatment
CAFN received funding from the Building Canada
Fund for an arsenic removal system at Takhini River
Subdivision in order to meet the level of arsenic
specified in the Guidelines for Canadian Drinking
Water Quality. Construction is complete and the
new system is in use.
        

				

A new energy-efficient Elder's home in Takhini River Subdivision.

Roads
The Government of Yukon will lead the Aishihik
Road repairs through their Rural Road Upgrade Program (RRUP). This includes replacement of bridges
and related road repairs to be done in 2013. Yukon
contracted out winter road maintenance of Aishihik Road.
CAFN assisted Yukon in fixing the big dip in the
Champagne road near 10-Mile. Champagne has
been identified as a potential tourist ‘side-trip’ because visitors can drive through the "Old Alaska
Highway” and visit historic sites.
An application for a secondary access road to Takhini River Subdivision has been submitted to Yukon
Highways. A YESSA application has also been submitted. We expect the road to be constructed this
fall.

Community Projects
Funding was approved from the Community Development Fund for a new playground at Canyon.
A proposal was submitted to AANDC to decommission old wells and install new septic systems in
Champagne. We have been notified that funding
from them is not available for this project in this fiscal year.
A Trades Training Program was initiated this past
fall for CAFN citizens to enter into the Yukon Apprenticeship Program, primarily for carpentry.

CHAMPAGNE and AISHIHIK First Nations
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Dän
People

CAFN Population Statistics
Total Population (as of June 2013):		

1,265

Beneficiary & Status (both Status and Beneficary with CAFN)					
797
Beneficiary & Non-Status (CAFN Beneficiary registered with other First Nation or in Alaska)
422
Non-Beneficiary & Status (CAFN Status - Non-Beneficiary or Beneficiary with other First Nation) 46
Breakdown of Dual Citizens
Status with CAFN/Beneficiary with another Yukon First Nation 12
CAFN Beneficiary/Status with another Yukon First Nation
27
CAFN Beneficiary/Status with another First Nation		
18
		
Total Status			
866 Male Female
Aishihik		
186
79
107
Champagne		
680 331 349
Age Groupings				
Elders (60 yrs +)		
162
Adults (24 - 59 yrs)		
739
Youth (16 - 23 yrs)		
159
Children (0 - 15 yrs)		
205

Male
62
361
77
102

Female
100
378
82
103

Yukon Residency			
Total			
727
On Settlement Land
280
Off Settlement Land
447

Male
345
143
202

Female
382
137
245

Photo at left: Mendenhall River on the trail to Hutchi.
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2012-13 Budget
2012‐13 Budget
All Revenue $15.5 million
All Revenue $15.5 million

S i 87
Section
1%
Compensation
6%

Other Revenue
11%

Consolidated
C
lid t d
Revenue
82%
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Department Budgets $14.4 million
Department Budgets $14.4 million

Secretariat
11%
Human
Resources
H
R
4%

Capital
3%

Finance
5%

Heritage, Lands &
Resources
13%

Community
Wellness
(Health & Social)
17%

Education
16%

Executive Council
Office
ff (ECO)
(
)
7%

Housing &
Municipal
24%

Compensation Funds
$845,000
Compensation
Funds
$845,000

Cultural Centre
18%

CHWB
Community
2%

CHWB Citizens
12%

Enterpreneurs
Fund
2%

Eld B
Elders
Benefits
fit
41%
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Medical
7%
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Audited Financial Statements
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Champagne and Aishihik First Nations
Summary of Statement of Financial Position
March 31,

2012

2013

Financial Assets
Cash and short term investments
Restricted cash
Accounts receivable
Advances to related party
Investments

$

2,766,935
831,922
2,119,738
326,804
58,880,432

$

5,166,923
796,831
2,869,598
326,804
50,696,163

64,925,831

59,856,319

2,167,027
6,277,364
1,058,604

3,630,141
6,172,458
1,291,482

9,502,995

11,094,081

55,422,836

48,762,238

19,621,363
91,037
140,274

19,409,146
109,993
107,999

19,852,674

19,627,138

Liabilities
Accounts payable and accrued liabilities
Deferred revenue
Long-term debt

Net financial assets
Non-financial assets
Capital assets
Prepaid expenses
Intangible and other assets

Accumulated Surplus

$

75,275,510

$

68,389,376

Note the information above is a summary of the audited Statement of Financial Position at March 31, 2013.
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Champagne and Aishihik First Nations
Summary of Statement of Operations and Accumulated Surplus
For the year ended March 31,

Revenue
Consolidated revenue
Investment
Government of Yukon
Section 87
Rental
Government of Canada
Other
Council of Yukon First Nations
Canada Housing and Mortgage Corporation
Administrative
Health and Welfare Canada
Compensation Trust

$

Expenses
Finance
Housing, Property Management and Municipal
Heritage, Lands, and Resources
Education
Secretariat
Health and Social and Elders Benefits
Executive Office
Human Resources
DaKu Cultural Centre
Financial and Trust activities

Annual surplus (deficit)

11,301,009
279,668
1,420,483
515,980
93,722
201,912
273,563
209,871
40,000
22,400
30,000

$

$

10,434,793
543,451
4,747,637
197,487
475,384
1,609,287
653,106
278,698
155,037
116,656
22,773
677,929

23,198,988

19,912,238

835,078
3,362,554
1,832,047
2,272,348
1,713,205
2,428,135
954,058
409,524
1,081,566

769,048
3,584,423
2,176,106
2,058,206
1,766,019
2,907,397
1,013,288
301,547
742,276
993,544

762,692
3,387,219
1,769,709
1,840,885
1,857,597
2,697,784
1,062,242
21,981
1,417,660

14,888,515

16,311,854

14,817,769

6,887,134

5,094,469

68,389,376

63,294,907

(499,907)

$

10,869,122
7,999,333
1,140,682
921,639
749,321
624,530
340,910
281,096
166,125
81,104
25,126
-

14,388,608

Accumulated Surplus, beginning of year
Accumulated Surplus

2012
Actual

2013
Actual

2013
Budget

-

$

75,276,510

$

68,389,376

Note the information above is a summary of the audited Statement of Operations and Accumulated Surplus for the year
ended March 31, 2013.
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2.

Annual surplus (deficit)

Expenses
Salary, Wages and Benefits
Amortization
Travel and Meetings
Utilities and Property Taxes
Training and Special
Projects
Social Assistance, Elders'
Benefits, and Health
Materials and Supplies
Repairs and Maintenance
Administration, Rent, and
Office
Student support and child
care
Contract services
Professional fees
Interest on long-term debt
Spending policy and
transfers/contributions

$

Revenue
Consolidated Revenue
$
Government of Canada
Council of Yukon First
Nations
Government of Yukon
Health and Welfare Canada
Canada Housing and
Mortgage Corporation
Section 87 Reserve
Rental
Investment
Administration and Other

606,922
11,376
36,637

98,103
14,555

66,153 $

401,569 $

3,584,423

229,678

20,243

769,048

173,683
233,106

3,240
63,759
4,226

-

12,760

1,128

-

1,537,408
137,047
605,806

3,985,992

835,201

552,799
10,995
-

166,125
52,146
455,466
4,777
59,357

585,266
-

2,650,077 $
12,778

16,649
75
67,965

-

750,512 $
-

Housing,
Property
Management,
Finance and Municipal

Segmented Information (continued)

March 31, 2013

Notes to Financial Statements

Champagne and Aishihik First Nations

(346,833) $

2,176,106

-

560,574
3,887
-

57,847

173,199
456

15,579

1,260,783
102,750
1,031

1,829,273

81,057
800
85,330

1,000
111,995
-

1,452,469 $
96,622

Heritage,
Lands, and
Resources

266,492 $

2,058,206

-

655,159
34,928
(1,621)
-

9,540

5,981
69,425
2,000

448,864

768,136
65,794
-

2,324,698

160,658
88,393

280,096
108,918
-

1,607,918 $
78,715

Education

245,429 $

1,766,019

-

260,416
83,169
-

203,460

37,352
8,851

50,855

1,037,409
84,507
-

2,011,448

41,657
8,141

97,877
-

1,534,458 $
329,315

Secretariat

(14,742) $

2,907,397

-

56,993
300
-

37,484

1,146,340
44,187
-

28,509

1,451,568
111,651
30,365

2,892,655

420,538
1,063
122,457

80,521
25,126

2,176,434 $
66,516

Health and
Social/Elders
Benefits

(30,519) $

1,013,288

-

61,165
26,666
-

19,874

5,087
-

67,111

691,141
142,244
-

982,769

25,874
10,283

-

928,184 $
18,428

Executive
Office

118,636 $

301,547

-

565
54,452
13,711
-

21,505

2,050
-

3,596

146,553
59,115
-

420,183

-

-

409,524 $
10,659

(3,263) $

742,276

-

13,650
-

47,637

10,088
26,809

-

73,911
397,928
4,546
167,707

739,013

103,355
293,055
750

156,104
-

174,252 $
11,497

6,184,212 $

993,544

389,158

-

-

-

-

604,386
-

7,177,756

19,705
7,993,418
(20,661)

-

(814,706) $
-

Human Da Ku Cultural Financial and
Resources
Centre Trust Activities

11

6,887,134

16,311,854

389,158

655,724
1,649,100
235,591
51,192

647,268

1,155,561
578,830
275,448

628,402

7,519,708
1,002,314
718,649
804,909

23,198,988

166,125
921,639
749,321
7,999,333
422,015

281,096
1,140,681
25,126

10,869,122
624,530

2013
Total

Champagne and Aishihik First Nations
www.cafn.ca
PO Box 5310
Haines Junction, Yukon
Y0B 1L0
(867) 634-4200

304 Jarvis Street
Whitehorse, Yukon
Y1A 2H2
(867) 456-6888

This report is a summary of the activities of Champagne and Aishihik First Nations from April 1, 2012 to March 31, 2013,
presented at Takhini, Yukon, July 2013. The report was prepared by the Champagne and Aishihik First Nations government
and printed by Integraphics in Whitehorse, Yukon. All photographs copyright Champagne and Aishihik First Nations unless
otherwise indicated.
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