CHAMPAGNE AND AISHIHIK FIRST NATIONS

Business Employment Enhancement Fund Policy

Approved by First Nations Council: October 17, 2024
Effective Date: October 17, 2024

Economic Development Branch
Champagne and Aishihik First Nations
Haines Junction | Whitehorse, Yukon

/@
M niigthe dda K’ikhjd
ief Barb Joe

£/



E==me=%) CHAMPAGNE AND AISHIHIK FIRST NATIONS

1. Vision of the Champagne and Aishihik First Nations

Vision Statement

Dikwin Shadhila yé Ashéyi Kwiddn da government e,
din shaw ghule du n-dasaduye shi.
Diin déts’an shaw nakutth’et du n-fits’an nakune ni.
Kwidgy din k¢, dakeyi shy dakeyi ye dakwinje shy ghatsukhi ni.
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We, the Champagne and Aishihik First Nations people and government
Shall promote a healthy, unified and self-reliant people,

While conserving and enﬁancing our environment and culture.

Cﬁmyagne and Aishihik First Nations

To assist our Citizens to become self-reliant, it is importan: to create an environment where
there are opportunities for them to provide for themselves and build their wealth. CAFN’s
Business Employment Enhancement Fund supports the development of employment
opportunities for Citizens to gain work experience and skills training.

2. Definitions

The following definitions apply in this Policy:

means a person/business applying for BEEF;

means an application under BEEF;

means the Business Employment Enhancement Fund;

means an organization or enterprising entity engaged in commercial,
industrial, or professional activities - businesses can be for-profit entities or
non-profit organizations fulfilling a charitable mission or furthering a social
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cause; Businesses range in scale from sole proprietorships to international
corporations and range in size from small to large; and Business also
defines the efforts and activities of individuals to produce and sell goods
and services for profit;

means the central management and control of the business is in CAFN’s
Traditional Territory;

means the central management and control of the business is in the Yukon;

is determined on a case-by-case basis, and means, consistent with Canada’s
Income Tax Act, an individual who is ordinarily resident in Canada;

means a Citizen of the Champagne and Aishihik First Nations as determined
in accordance with the provisions of the Citizenship Code of the
Constitution;

means the Director of the department responsible for Economic
Development, or their designate of a similar level;

means an employee who is eligible under this Policy;

means wages that are eligible under this Policy;

means enrolled under CAFN’s Aghaatan (My Relatives) Enrollment Act
(not everyone who is a Citizen is eligible to enroll);

means that the Applicant does NOT owe any money to CAFN or, if the
Applicant does owe money to CAFN, they must have entered into a
repayment agreement (the “Agreement”) with CAFN and must have made
payments under the Agreement consistently for a period of not less than
six (6) months at the time of their Application for BEEF;

means a person whose application for BEEF was approved and who
received BEEF funding; and

means the geographic area within the Yukon identified as Champagne and
Aishihik First Nations Traditional Territory on the map referred to in 2.9.0 of|
Champagne and Aishihik First Nations Final Agreement.
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3. Purpose - Why does CAFN have a Business Employment
Enhancement Fund?

The purpose of BEEF is:

e to enhance employment opportunities for Citizens in the Traditional Territory and
throughout the Yukon;

e to provide a supportive business/employment environment for Citizens;

e to support businesses to hire Citizens;

e to help Citizens build personal wealth and increase self-reliance, thereby contributing
to CAFN’s vision of a self-reliant people;

e to cultivate a culture of employment amongst Citizens;

e to provide quality job training and skill development for Citizens; and

e to promote economic development consistent with the Final Agreement (Chapter 22),
which means, among other things, establishing businesses and developing people so
they can create and distribute services, goods and wealth within the community.

4. Scope

The Policy applies to BEEF administrators and Applicants, and is intended to achieve the
following goals:

e to ensure BEEF is administered fairly and consistently in accordance with the
principles of good governance, including transparency; and

e to make the rules for the administration of BEEF, including the criteria for decision-
making and the process for applications, clear.

The funds for BEEF come from CAFN’s Consolidated Revenue Fund (CRF).

5. Whatis available to Applicants through BEEF?

BEEF pays 75% of an Eligible Employee’s Eligible Gross Wages annually to a maximum of
$10,000.00/year. The balance of the Eligible Employee’s wages must be paid by the
Applicant.

Prior to fiscal year end (March 31%), if there is a surplus in BEEF, then CAFN may reopen the
Fund to approved Applicants to apply again for additional funding for another new hire
(hired within that fiscal year), subject to any funding requirements or restrictions. In this

case, preference will be given to Applicants who have not yet received funding in that fiscal
year.

6. Eligibility for BEEF
6.1 What Businesses are eligible for BEEF?

A person (Citizen or non-Citizen) can apply for BEEF for their business if they hold a
majority interest in the Business, and the Business is operating in the Yukon, meaning
central management and control of the Business is in the Yukon.
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6.2 Who is an Eligible Employee for BEEF?
An Eligible Employee for BEEF is a person who is:

e an Enrolled Citizen for at least 12 months prior to the date of the Application;
e 3 Canadian Resident; and

e anew hire for the business (applicants cannot reapply for the same employee
from one year to the next).

7. Application Requirements

Applicants may apply for up to $10,000.00 under BEEF by submitting an Application in the
prescribed form. Applicants shall submit sufficient information to determine that they meet
the eligibility criteria for BEEF under s. 6 of the Policy and any other information required to
assess the Applicant to ensure it is consistent with the purpose of BEEF (s. 3). Required
information may include, as appropriate:

e full name, address, phone number, and contact information for the Applicant;

e information about the Applicant's business;

e adescription of the management and organization of the Applicant’s business so that
CAFN can evaluate the location of the business;

e detailed information about the proposed employee so that CAFN can evaluate the
employee’s eligibility under BEEF (s. 6.2);

e ajob description for the employee or explanation of the work the employee will do;

e the employment contract between the Applicant and the proposed employee so that
CAFN can verify the proposed employee’s income for the purpose of BEEF; and

e any other information considered necessary by the Department.

8. Assessment Criteria

Applications are accepted and funding approved based on CAFN’s fiscal year, April 15t to
March 315t Applications will be reviewed in the order they are received to determine
eligibility, amount, level, and type of assistance offered to recipients under BEEF based on
how closely their objectives meet the purpose of BEEF (s. 3).

9. Steps for Review and Assessment of Applications

When an application for BEEF is received, the following steps shall be taken as part of the
review process to ensure fair and effective evaluation, and to support BEEF’s purpose (s. 3):

Initial Screening

a. The Application is screened by the Economic Development Manager, or designate, to
confirm the following:

i. that the Application is complete;
ii. that the Applicant meets the eligibility criteria under the Policy (s. 6); and
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